







































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































杭職隆俊、4月 1 lj'，A;J ，2-4ケ月 -，月 杭糊 ~ヶ月ltl-1U月 就職邑ケ月~現仕 月~現仕i
専門字校 看護大学 H 専門 字校 看護大学 1門字校 看護大学 専門字校 看護大学
ヨ分に(;:ない専門的知謂-スキ )~ を提供Lてくれる
勉統強一さ会れ(3た)指導 ・-統勉一強会された指導 -・統看護一さ技れ柿た指導 -・勉業強務会体験への
-看護記量の助言
-・勉業強務体会験への -・勉夜強間会急変時の
内容(4) 内容 内容 支援 -夜勤のフォロー 支援 対応
-専門用語の理 -統一された指導 -夜勤の研修 -看護業務手順解の支援 計画 の提示









交-フ流リのセ機ブヲ会ー(ー2と)の境-質(3問)しやすい環 交-ブ流リセブヲーとの 境-質(2問)しやすい環 境-質問しやすい環 境-質問しやすい環 ロ-継一続体的制なフォ 境-質問しやすい環























省 (-2振)り返りの機会 換-同の期場との情報交 -振り返りの機会 -研修会 明-自確己化課題の
支
接 -振り返りの機会 -振り返りの機会と助言(2) と助言
E 分にない新1こな 見点を与えてくれ{) 
1 -振L返Lの曇 1 
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Support to Develop Nursing Practice for Newly Graduated Nurses in 
a Clinical Setting 
-From Survey of new University nursing graduates and new 
specialist Nursing College graduates一
Noriko T AKISHIMA Kiyoko BABA Mieko SUZIKI 
Abstract 
The objective of this study was to determine. over the course of time. the support necessary for specialist nursing 
college graduates and university nursing graduates to support these graduates in learning nursing practice. Results 
suggested the following: 1) the most important issue in the period following the start of employment is occupational 
support indudingくprovidingexpertise and skills> and <information required for work>; 2) introspective support 
such asくprovidingopportunities for self-reflection> and <imparting emotional weUbeing>. spiritual support in 
くbecominga source of spiritual support> and occupational support such asくwork-relatedadvice> important 
regardless of the nurse' s career stage; 3) support provision on each stage is characteristic for nursing college 
graduates versus university graduates; 4) occupational support and introspection support is important for new 
nursing college graduates. while emotional support is important for new university nursing graduates 
Keywords 
Graduate nurses. Nursing practice development. Type of support， Support content 
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